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SOVERNMENT OF GOA, DAMAN
AND DIU

Secrefariat

ORDER
ES/EDN/TECH/19(1) /15462

Sanction is accorded for the immediate conversion
of the Elemenfary Technical School, Daman into a
Central Training Centre as per the Scheme contained
in the annexure tc this order.

The expenditure of Rs. 4,86,000/- on buildings and
equipment shall be debited to «102 — Capital Qutlay
cn other works — B.1(1) Education» and the recur-
ring expenditure shall be debited to «28 — Education
— B.4(2) (8) Development Schemes (Plan)s.

The Director of Technical Education is authorised
to purchase the equipment as per the standard list
of equipment for Central Training Centre after cob-
serving the rules of purchase. The Director of Tech-
nical Education is requested to cbtain the plans and
detailed estimates of the buildings and submit them
to this Administration for sanction,

Sanction ig accorded for the creation ¢f the
following posts for a pericd of one year with
immediate effect to run the VIII-th standard:

1) Superintendent — One post in the scale of
Rs. 350-350-380-30-590-30-770-40-850.

2) Assistant Lecturer in Science — One post in the

. scale of Rs. 260-10-300-15-450-25,/2-500.

3) Assistant Lecturer in Engineering Drawing —
One post in the scale of Rs. 260-10-300-15-450-
-25/2-500.

4) Workshop foreman — One post in the scale of
Rs. 200-10-300.

9) Workshop Imstructor (Carpentry) — One post
in the scale of Ra. 120-8-200.

6) Skiilled Workman (Carpentry) — One post in
the scale of Rs. 80-4-120-EB-5-170.

7) Attendants — Two posts in the scale of Rs. 70-
-1-85.

8) Accountant-cum-Headelerk — One post in the
scale of Rs. 130-5-160-8-200-EB-8-256.

9) Junior Clerk-cum-Typist — One post in the scale
of Rs. 110-3-131-4-155-EB-4-175-5-180.

10} Peons — Two posts in the scale of Rs. 70-1-85.

11) V;/aétchman—~0ne post in the scale of Rs. 70-
-1-85.

—

12) Sweeper — One post in the scale of Rs. T0-1-85.
This order issues with the concurrence of the
Finance Department.

By order amd in the name of the Administrator
of the Union Territory of Goa, Daman and Diu.

A. F. Couto, Development Commissioner.
Panjim, 11th June, 1964.

ANNEXURE

Scheme of Conversion of Elementary Technical School,
Daman into a Central Training Centre

I Non-recurring:
A) Buildings: Rs.

i) Aflterations and additions to existing
building for accommodating classrcoms,

drawing hall and administrative block 5,000/~
it) Corstruction of w daboratory block o
accommeodatie;
. Carpet area
1) Engineering Lahora-
EOTY e eneenis 1500 sg. 1.
2) Science Laboratory 1500 sqg. £,
3) Stores ....... 600 sg. ft.
Total coveeiennninn.. 3600 sq. ft.
Add 109% for walls ote, 360 sg.- ft.
N -
‘Plinth arez ...... 3960 sq. ft.
OF taiennnnn, - 425 5q, mieters
cosit ait Ris. 180/- per sq. meter ...... 6,500/~
1) Construction of a workshop to acco-
mmodate:
Carpet area
1} Carpentry
shop ..ovvne (3BX25) = 8THsq. ft.
2) Fitting
SHOP vvvveen.e {85258} = 8THsq. ft.
3y 8mithy
shop ..ovnn. (3525} = 87hsq. fit.
4) Foundry ... (8520} = T00sg. ft,
5) Machine
shop ........ (35x40) = 1400sq. ft.
Total 4725 sq. £,
Add 109 for walls ete.  4T23q, fi.
Plinth area ....... 5187sq. ft. or
5200 sq. ft. or
560 =q. meters
cost at ‘Rs. 180/- per sq. meter ...... 1,00,800/-

Grand Total .......cooiiiivviin,

.

1,32,300/-
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iv) Siudents amenities: One water cooler ... 2,500,/- iv) Drawing Boards, T-squares, Drawing
PE— Tables & Stools .ooivviiiiiiiiiiees 4,000/-
TOEA] L ieereveeacree e 1,84 800/- v) Workshops: -
' : ' 1) Carpentry SHOD ...oicveeririirnricinies 20,000/~
OF BAY ooeeerenienn TR 1,35,(2%_ 2) Pattern SHOP .ooveevvimeceereeiiiisrnenas " 8,000/~
3) Foundry ...... P N 8,000/-
) . 4) Smithy ..ol TP RUROIIN 12,000/~
B) Equipntent: 5) Machine shop ...coveiiiiiiiiiii i 1,50,000/-
i} Furniture, office ’equ-igpm'errt and audio 8) Futting shop ...l 2,000/~
VESUAL BIAS ... vveereersnmresonnnnsesanenemranens 12,000/- 7) Cost of werection and miscellanecus 10,000/
i) Science Laboratories ..o 20,000/~ 8) LAbrary ... 10,000/~
iii) Engineering Laboratoties ...... e ~ '35,000/- B N ) S 3,01,000/-
II Recuiring:
A) Staff:

) R . : Monthiy emoluments Total for
Sl Designation . i Total Total . otal for
Ne. of post Scale of pay Nos. Pay b. A . Total an%u?rfl Nc%? :in
1 2 3 4 -1 6 7 8 9

Rs. Rsg, Ra. Rs. R,
1 Superintendent 350-350-380-30-530-30-770-40-850 1 500 Nl 500 8000 8000
2 Assistant Lecturer in Engi- 260-10-300-15-450-25/2-500 1 380 20 400 4800 4800
Teering
3 Assistant Lecturer in Engi- 260-10-300-15-450-25/2-500 1 380 20 400 4800 4800
neering Drawing
4 Assistant Lecturer in Sci- 170-10-290-EB-15-380 1 255 40 305 3360 3660
ence (Phy & Chem.) )
5 Draftsman (Mechanical) 150-10-300 1 230 40 270 3240 3240
& Workshop Foreman 200-10-300 1 250 40 290 3480 3480
7 Workshop Instructors 120-8-200 4 160 35 195 2340 9360
8 Skilleg Workmen 80-4-120-EB-5-170 4 125 20 145 1740 6960
9 Attendants 70-1-85 5 77,50 17 94,50 1134 5670
10 Senior Clerk 130-5-160-8-200-EB-8-256 1 193 35 228 ' 2736 27356
11 Junior ‘Clerk Cum-~Typist 110-3-131-4-155-EB-4-175-5-180 1 145 20 165 1930 1930
12 Peon T0-1-85 2 77,60 17 94,50 1134 2268
13 Watchmamn T6-1-85 1 77,50 17 94,50 1134 1134
¥ Sweeper 70-1-85 1 77,50 17 94,50 1134 1134
1 1 ) S 57222
L T T e 57300
Pay nid QIIOWRAIEGES «evovrratrurrnrrsrsnrsstaren st s stie bt ss e susas thtenste s st st 14T aa s st e sn et sy S e e e e e e s e 57300
Provision for provident fund or pension funid @t S-1/4% ..ccooviiiiiiiiiiiii i e e 3600
B) Contingencies (Elect. ’Wa:tfer ete.) at Rs. 60 per student for r40 students each in four clasges........... S 9600
TOEAL woneerereresesvenesemermenreseas IS SUORETUOTOTURO 70500
——— -

Finance Depariment

Notification e
FD/REV/2-31/64/F8/13458/64

An extract of the 8. O. 1019 pertaining to the
Dadra-and Nagar Haveli and Goa, Daman and Diu
(Taxation Concessions) Amendment Order, 1964 as
published in the Gazette of India Extraordinary —
Part II Section 3 Sub-section (ii) dated 21-3-64, is
republished for the information of the public.

V. 8. Srimivasagopalon, Deputy Secretary (¥i-
nance).

Panjim, 16th June, 1964.

MINISTRY OF FINANCE
(Department of Revenue and Conipany Law)

New Delhi, the 21st ‘March, 1964

S. 0. 1019 — In exercise of the powers conferred
by-Section 46A of the Gift-tax Act, 1958 (18 of

.

1958), the Central Government hereby malkes the
following amendment to the Dadra and Nagar Haveli
and Goa, Daman and Diu (Taxation Concessions)
Order, 1964, namely: —

1. Thig Order may be called the Dadra and Naga,r
Havelk and Goa, Daman and Diu (Taxation Conces--
giong) Amendment Order, 1964.

2. In the Dadra and Nagar Haveli and Goa, Daman
and Diu (Taxation Concessions) Order, 1964, in pa-
ragraph 22, for sub-clause (b) of clause (4), the fol-
lowing sub-clause shall be substituted, namely: —

“(b) in the case of taxable gifts made before the
25th day of March, 1964, which are asses-
sable either in the assessment for the year
commencing on the 1st day of April, 1964
or 1st day of April 1965, the payment re-
quired to be made under section 18 of the
Gift-tax Act, 1958 in accordance with sub-
-clange (a) may be made on or before the
24th day of April, 1964”. "

(No. 17 F. No. 1(49)-63/TPL.).
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Law Department

. Judicial Commissioner's Court of Goa, Daman and Diu

Rule made by the Court of the Fudicial Commis-
siener of Goa, Daman and Diu according to the
Section 14 (1) of the Goa, Daman and Diu
(Judicial Commissiener’'s Court) Regulation 1963

" With the revocation of «Codigo das Custas Judi-
ciais do Ultramar», in view of Ccurt Fees Act
coming into force, this Court frames the following

Rule in pursuance of section 14(1) of the Regulation.

Henceforth no registrations on a previsional basis
and subsequent communications tc the lewer Courts
shall be effected in this Judicial Commissicner’s
Courts in respect of those registered at the Bar
Council of any State and who intend to practice as
advocates in the Courts of Goa, Daman- & Diu, after
the registraticn ig duly authorised by the order of
the Judicial Commissicner unless the interested
party hands over in this Court a revenue stamp of
Rs. 25/-.

Judicial Commissioner’s Court, in Panjim, 12th
June, 1964,
Alvaro Jose Maria da Silva Dias )
Judicial Commissioner of Goa, Daman and Din

V. N. Palekar
Additional Judicial Commissioner

The following Act of Parliament received the
assent of the President on the 16th May 64 and is

‘hereby published for general information.

S. Balakrishnan, Law Secretary.

MINISTRY OF. LAW
(Legislative Department)

New Delhi, the 16th May, 1964
Vaisakha 26, 1886 (Saka)

THE GOA, DAMAN AND DIU JUDICIAL
COMMISSIONERS'S COURT (DECLARATION
AS HIGH COURT) ACT, 1964

No. 16 of 1964
(16th May, 1964)

An Act to declare the Judicial Commissioner’s Court

for Goa, Daman and Diu to be a High Court for
certain purposes of the Constitution.

BE it enacted by Parliament in the Fiffeenth Year
cf the Republic of India as follows:—

Short title 1. (1) This Act may be called the Goa,

ra;‘gme"_om' Daman and Diu Judicial Commissioner’s

ment. Court (Declaration as High Court) Act,
1964.

e (2) It shall be deemed tc have come

into foree on the date of commencement

of the Goa, Daman and Diu (Judicizl
10 of 1963. Commissioner’s Court) Regulation, 1963.
Definition, 2, In this Act, “article”
article of the Constitution.

means an

Declaration
of Goa, Da-
man and
IHu Judi-
cial Com-
ilssioner’s
Ccurt as
High Court
for certain
purposes,

Appeals to
the Sup-
reme Court
not to he
barred on
account of
judgment,
ete,, being
of a single
Judge.

Appeals to
Supreme
Court from
judgment,
decree, ete.,
passed or
made by
Judicial
Commissi-
oner’s
Court.

Exceptions
and modi-
fications
subjeci to
which the
provisions
of Chapter
V of Part
VI of the
Constitu-
tion apply
to the
Judicial
Commis-
sioner's
Court.

Appeals o
lie to the
Supreme
Court from
judgment,
decree,
ete., passed
or made by
Tribunal de
Relagio

3. The Court of the Judicial Commis-
sioner for the Unicn territory of Goa,
Daman and Diu (hereinafter referred to
as the Judicial Commissioner’s Court) is
hereby declared to be a High Court for
the purpeses of articles 132, 133 and 134,

4. An appeal shall lie to the Supreme
Court under the provisions of article 133
frem any judgment, decree or final order
¢f the Judicial Commissioner’s Court
notwithstanding that. such judgment,
dezree cr final order is that of a single
Judge.

5. Subject to any rules made under
article 145 or any other law as to the time
within which appeals to the Supreme
Court are to be entered, an appeal shall
lie to that Court from a judgment, decree
or final order of the Judicial Commisgio-
ner's Court, under the provisions of ar-
ticle 132 or article 133, or from a judg-
ment, final order or sentence of such Court
under the provisions of article 134:

Provided that an appeal may be pre-
ferred within ninety days from the date
of ‘passing -of this Act from a judgment,
decree, final order or sentence passed or
made by the Judicial Commissioner’s

.Court before that date.

6. The provisions of Chapter V of
Part VI of the Constitution shall in their
application to the Judicial Commissioner’s
Court have effect subject to the following
exceplions and modifications, namely: —

(a) the provisions of articles 216,
217, 218, 220, 221, 222, 223, 224, 2244,
225, 230 and 231 shall not apply;

(B) references —

(i) in article 219, in the previso to
clause (3) of article 227 and in arti-
cle 229 to the Governor shall be cons-
trued as references to the adminis-
trator of the Union territory of Goa,
Daman and Diu;

(i) in articles 219 and 229 to the
State (except in the expression «the
State Public Service Commisgions)
shall be construed as references to the
Union territory of Goa, Daman and
Diu;

(¢) the reference to the State Public
Service Commission in the proviso to
clauge (1) of article 229 shall be cons-
trued as a reference to the Union Public
Service Commission. )

7. Any person aggrieved —

{a}) by any judgment, decree, order
or sentence of the Tribunal de Relacdo
passed or made before the 20th Decem-
ber, 1061, agsinst which an appeal
would lie to a superior court in Portugal
in accordance with law but ecould nct
be preferred by reason cf Goa, Daman
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and Diu becoming part of the territcry
of India, or against which an appeal
having been preferred to a superior
court in Portugal in accordance with
law had not been disposed of before
the gaid date; or

(b) by any judgment, decree, crder
or gsentence of the Tribunal de Relacio
passed or made on or after the 20th
December, 1961,

may, within ninety days from the date cf
passing of this Aect, prefer an appeal from
such judgment, decree, order or sentence
to the Supreme Court as if such judgment,
decree, order or sentence has been passed
or made by the Judicial Commissioner’s

Court.
. Repeal of 8. Section T of the Goa, Daman and Diu
Section T (Administration) Act, 1962, is hereby
et 1 .
of 1962,  repealed,
R. C. S. SARKAR,
Secy. to the Govt. of India
Notification

In exercise of powers conferred by sub-section (2)
of section 3 of the Goa, Daman and Diu (Laws)
No. 2, Regulation 1993, the Lieutenant Governor
hereby appoints the 1st day of July 1964 as the date
on which the provisions of the Act mentioned in the
Schedule below shall come inte force in the Union
Territory of Goa, Daman. and Diu.

SCHEDULE

The prevention of cruelty to animals Aet, 1960.

By order and in the name of the Lieutenant
Governor of Goz, Daman and Diu.

8. Balakrishnan, Law Secretary.
Panjim, 17th July, 1964.

Hod
M

Industries and Labour Department
LC/5/65
Payment of Wages Act, 1936

In exercise of the powers conferred by Section 26
of the Payment cf Wages Act, 1936 (IV of 36) the
Government of Gea, Daman and Diu is pleased to
make the following rules: —

1. Title:

These rules may be called the Goa, Daman and
Diu Payment of Wages Rules, 1964.

2. Definitions;

In these rules unless there is anything repugnant
in the subject or context:

(a) ‘The Act’ means the Payment of Wages
Act, 1936 (IV of 36).

(b) ‘The Authority’ means the authority ap-
pcinted under sub-section 1 of section
15 of the Act.

(c) ‘The Court’ means the court mentioned in
sub-gsection 1 of section 17 cf the Act.

(d) ‘Deduction for breach <of contract’ means a

deduction made in accordance with the pro-

visions of the proviso to sub-section 2 of
section 9 of the Act. ;

‘Deduction for damage or loss’ means a

deduction made in accordance with the pro-

visions of clause (¢) of sub-section 2 of
section 7 of the Act.

‘Establishment’ means a factory, or an in—l-

dustrial establishment as defined in section

2 (ii) of the Act. .

(g) ‘Form’ means a form appended fo these
rules. :
(%) ‘Ingpector means  an Inspector authorised

by or under secticn 14 of the Act.

(i) ‘Labour Commissioner’ means the officer
appointed as such by the Government of
Goa, Daman and Din in its Official Gazette.

(j) ‘Section’ means a section of the Act.

(k) 'Pay Master’ means an employer or other

- person responsible under secticn 3 of the
Act for the Payment of Wages.

(1) Words and expressions defined in the Act
and not defined in these Rules shall have
the meaning as assigned to them in the Act.

(e)

(f)

3. Register of fines:

(1) In any establishment in respect ¢f which the.
employer has obtained approval under sub-section 1
of section 8 to a list of Acts and omissions in res-
pect of which fines may be imposed the Pay Master
shall maintain a register of fines in form L

{2) At the beginning of the Register of fines
there shall be entered serially numbered the approved
purpose or purposes on which the fines realised are.
to be expended.

(3) Vcuchers or receipts in connection with any
expenditure from the fines’ fund shall be produced

for the scrutiny of the Inspector when reguired

by him.

4. Register of deductions for damage or loss:

In every establishment in which deductions for
damage or loss are made the Pay Magter ghall main-
tain the register required by sub-section 2 of sec-
ticn 10 in form IL.

5. In every establishment to which this Act applies.
or is made applicakle the Pay Master shall maintain
the register of wages in form II-A:

Provided that if in the case of any establishment
the Labour Commissioner is of the opinion that the
existing wage sheets or registers maintained by that
establishment or at the Head Office thereof, give all
the particulars necessary for the enforcement of the
Act he may, by crder in writing exempt such esta-
blishments from maintaining a register of wages
required under this rule.

-®

6. Mointenance of Registers:

The registers required by rules 3, 4, 5 and 18 shall
always be made avallable for inspection by the Ins-
pector and be preserved by the emplcyer for thrée

vears after the date of the last entry made in
them. )
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7. Notice of dates of payment:

" The Pay Master shall display in a conspicuous
place at or near the main entrance of the establish-
ment a notice in English and in the language of the
amajocrity of the persons employed therein showing
the days on which the wages are to be paid.

8. The Labour Commissioner, shall be the autho-
rity competent to approve under sub-gection (1)} of
section 8 of the Act, gets and omissions in respect of
which fines may be imposed and, under sub-section
(8) of section 8, the purposes or which the proceeds
of fines shall be expended.

9. Application in respect of fines:

Every employer requiring the power to impose
fines in respect of any acts and omissions on the part
of employed person shall gend to the Labour Commis-
sioner:

(a) A list in English in duplicate clearly defi-
ning such acts and cmissions and

(b) in case where the employer himself does not
intend to be the gole person empowered to
impose fines, a list in duplicate showing
those appointments of which the incumbents
may pass orders imposing fines.

10. Approval of list:

The Labour Commissioner on receipt of the ligt
referred to in rule 9, may, after such enquiry as he
considers necessary, pass orders either:

(o) disapproving the list or
(b) approving the list either in ifs original form
or as amended by him in which case such

list as amended by him shall be considered
to be the approved list.

Provided that no order disapproving or amending
any list shall be passed unless the employer is given
an opportunity of showing cause in writing why the
list as submitted by him should be approved.

11. Posting of list:

The employer shall display at or near the main
entrance of his establishment 2 copy in English to-
gether with a translation thereof in the language of
the majority of the persons employed therein, of the
list of acts and omissions approved under rule 10.

12. Persons authorised to impose fines:

No fine may be imposed by any person other than
the employer or a person holding an appointment
named in the list submitted under rule 8.

13. Procedure in imposing fines and deductions:

Any person desiring to impose a fine cn an emp-
loyed person or to make a deduction for damage or
loss shall explain personally to the said person the
act or omission or damage or loss in respect of which
the fine or deduction is proposed to be imposed and
the amount of the fine or deduction, which it is pro-
posed to impose, and shall hear his explanation in
‘the presence of at least cne other employed person.

14. Informetion to paymaster:

The person dimposing a fine or directing the making
of a deduction for damage or loss shall at once inform

o

the paymaster of all the particulars so that the regis-
ter prescribed in rule 3 or rule 4 may be duly com-
pleted.

15. Deductions for breach of coniract:

(1) No deduction for breach of contract shall be
made from the wages of an employed person who is
under the age of 15 years or is a woman.

(2} No deduci:ion for breach of contract shall be
made from the wages of any employed person
unless:

(o) There is provision in writing forming part
of the terms of the contraect of employment
requiring him to give notice of the termi-
nation of his employment and

(i) the period of this notice does not exceed
15 days or the wage period, whichever
is less and

(ii) the period of this notice does not ex-
ceed the period of notice which the
employer is required fo give of the ter-
mination of that employment,

(b) This rule has been displayed in English and
in the language of the majcrity of the em-
ployed persons at or near the main entrance
of the establishment and has been so dis-
played for not less than one month before
the commencement of the absence in res-
pect of which the deduction is made.

(c) A notice has been displayed at or near the
main entrance of the establishment showing
the names of the persons from whom the
deduction is proposed to be made, the
number of days wages to be deducted and
the conditions if any on which the deduction
shall be remitted.

Provided that where the deduction is proposed to
be made from: all the persons employed in any depart-
ment or section of the establishment it shall be suf-
ficient, in lieu of giving the names of persons in such
departments or sections, to specify the department or
section affected.

(3) No deduction for breach of contract shall ex-
ceed the wages of the person employed for the period
by which the notice of termination of services given
falls short of the period of such notice required by
the contract of employment.

(4) If any conditions have been specified in the
notice displayed under clause (¢) of sub-rule 2 no
deduction for breach of contract shall be made from

any person who has complied with these eondi-
tions.

16. Advances:

(1) An advance of wages not already earned shall
not, without the previous permission of an imspector
exceed an amount equivalent to the wages earned by
a person during the preceding 4 calendar months or
if he has not been employed for that period the wages
he is likely to earn during the four subsequent calen-
dar months.

(2} The advance may be recovered in instalments
by deductions from wages spread over not more than
18 months. No instalment shall exceed 1/4 of the
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wages for the wage period in respect of which the
deduction is made.

(3) The amounts of all advances sanctioned and
the repayments thereof shall be entered in a register
in form III.

(4) The rate of interest charged for advances
granted under sub-rule 1 of this rule shall not ex-
ceed 614 per cent per annum,

17. Annual return: ~

The paymaster shall send & return in form IV in
respect of his establishment s¢ as to reach the La-
bour Commissioner not later than 15th ¥February fol-
lowing the end of the calendar year to which the re-
turn relates.

18. In every establishment a notice shall be dis-
played by the paymaster specifying the rates of
wages payable to all \the persons employed in that
establishment other than those who are employed in
position of supervision or management.

19. (1) Where the authority or the court as the
case may be directs that any cost shall not follow the
event, he shall state his reasons for so doing in
writing.

(2) The cost which may be awarded shall in-
clude:

(a) the charges necessarily incurred on account
of Court fees;

(b) the charges necessarily incurred on subsigt-

ence money to witnesses; and '

(c) pleader’s fees which shall ordinarily be
Rs. 10/- provided that the Authority or the
Court, as the case may be, in any proceed-
ings, may reduce the fee to a sum not less
than Rs. 5/- or increase it to a sum not ex-
ceeding Rs. 30/-.

(3) When 3 party engages more pleaders than one
to defend a case, he shall be allowed one set of costs
only.

20. The Authority or the Court, as the case may be,
may fix fees on the payment of which any person
entitled to do so may obtain copies of any dccuments
filed with the Authority or the Court, as the case
may be:

Provided that the Authority or the Court, as the
case may be, may, in consideration of the poverty of
the applicant, grant copies free of costs.

21, Fees:

The fees payable in respect of proceedings under
the Act specified in column 1 of the Table below shall
be at the rates specified against each of them in co-
lumm 2 thereof:

TABLE
1 2,

(i) An application to sum-
non & witness

(1) An application made to
the Authority under
section 15 of the Act.

(iii) An appeal preferred
before the District Co-
urt under section 17 of
the Act.

Twenty five baye palse in
respect of each witnhess,
One per <cent of the amount
of claim or Re. 1/-, which

ever is less.

The same rate of fess ag is
chargeable in respect of the
memorandum of appeal if
filed in accordance with
the provisions of the Civil
Law in force.

22. Abstracts:

The abstract of the Act and of the rules made the-

reunder to be displayed under section 25 shall be in
form V. - :

23. Penalties:

Any breach of any of these rules shall be punish-
able with fine which may extend to two hundred
rupees.

FORM I
Register of fines
Name of the establishment:

@ . Wages Dayable *
= - b oF b o Date or
= & = =] <3 ] Whether
- ﬁ,v Z g EBag - Designation g5HS workman ~23 dat%s_ s
CEo - g g‘ £ of officer 2 showed cause - o7 S35 f_w ic R K

s g = aEs3 35 imposing 258 |against fine £ fargd s g- ines or emarxs
2g@ 8 g et u £ fine g2, |or mot. If so, 2 go By | total fines

g £ 2

= B a 4 Fg < d g enter date 5 g recovered

1 3 l 4 5 6 1 8 9 10 11 12 13

* By “Wages Payable” is meant the gross wages earned by a workman: For time workers the wages due for the pay period less

deductions for absence from duty:
viceg rendered by the employer,

For piece workers the wages due on production in both cases without deductions for fines or for ser-

+ Here enter month if payment is made by the month, In the case of other pay periods, enter 'week’, ‘fortright' .or ‘hapta’ as the case

may be, giving' the dates covered by the pay period.
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FORM IL

Register of deductions for damage or loss caused to employer through the meglect or default of employed persons
In respect of goods expressly entrusted to them for custody

Name of the establishment:

: 5 Desig I ! Wlu}a{ther ! No. of ins- l Date on
) e esigna- i workman | talments hich
i | e : : . . whic
2 { xame of ) i I &3,"99% Amount tion of i ‘?gé’e i showed ¢ il any, in | total
the ; Ticket No. Department| En- of deduc- | officer deducl- . cause ; Which de- | amount Remarks
o workman . i A58 I tion im- i Impos- fio i against duction is | of deduc-
& ; posed | ing de- : imloréed | dedue- proposed I tion im-
i I duction pos { tion ! to be re- posed was
: ; ¢ or not ;. covered t realised
R : 3 2 | 5 i 7 8 ! 9 ] 10 | 11 12
i T - R U TR T T
I a i : . :
! i _ i H
4 i i ! i {
FORM II-A
(See Rule Five)
Name of the EStablishment: ...covoicecvrieeiiirsieirerssiieneos
Place: ...l Crenderereraaraaes e
Register of Wages.
For the month of
* ,
Period from to
Name of Department .....cocooiiiiiiiiciciianonne.
[ ; ; T ] - .
o | ; ; | CoL ‘ 1 i i : : Wages payable//
3 i i L@ I T B & i j T 2 I —
= ; L1 I -1 M- i g2 | S e "o I =5 & 4
] i £ Eg . ASEF | % |Total davs' B S | 3B 1 8B 0 %o | E2q. 8] 87 z
= ; ) i@ i Z i _<% | ¥ jand Fours| 3 A2+ 1 85 |, ©58 2 X £825 | ni % =§
iName in full; & F5 | © = | 2 | overtime j o5 2R3 88 | 5F& - D ELY . 9 e EX
= ! [ Toem ' | workea | 8% B 3| RO - g Qo8 | O 2A -]
8 : P87 £w.: Sze B P omE oeT . Az ! &3 0¥ ipEY- = = 5a
g : ot g° 0 BEs I E | ; &% | ¥ | & iRe BE| 2z | 2
@ P p ETs e : - ! SRR IS B -
2 | 3 [ 4, 5 | ;T8 P 10 | 1 | o1 13 14 115 | 18 o
- ] | T 3 ! o L N N
| i I : : i i i i [
; oo ! | ! J ; | ]
I H H ' H 0 N
i { : ! ! : | i
i i ; | i i ! : ; : i
b i : i | ! i R ! i !
i F : L ; i { ‘! ‘
? P | i : ! ;
L o ] | '
| | P i i i i i
'
FORM II-A — condt.
Deductions on account of
: ; : "
% - of | 4 ¢ Dednctions ; Payment of co- - o ] - .
i~ 2 .on® Recovery of < : i Subscrip- SIREnL o- ¢ 2 I g ol
. 2= :33'% House accom-; 35 : advances or ' H }l;equlrgd }tOY i tions to or operative ﬁ""“f‘ g, 1 & ;!q,.g's oc . Z
2w 262 ‘modatioh sup-: =& for adjust- . e made bY .repayment of tieS or 10 a sche-r &2 ge 2. 5% &
= 1D 29 / F~ - o th der of me of inst 0 = [~H =T R =i <
E - Zg €& . plied by the ; = -ment of over-i g -Be oraer ol “44yances o ‘?‘5“1’&1‘)-‘{3 _z S& i =HIRY S
.43 ES"" employer Z., ~-pavment of g & Court or . from provi- - maintained by g o PESWgal 8
& 5“0 4% wages z the competent. “gent fund the Indizn Post' ¥ T CnE%Y <4
; = & fet authority Office B L= ETE
. 22 23 2, 25 : 26 27 28 ;2| 5 31

20 2

* Here enler month if pavment is made by the calendar month. In the case of other wage periods, enter "W, ‘Tortnight” of ‘Hapta',
as the case may be, giving the dates covered by the pay period.

#* Where the rate of dearness allowance is uniform for all workers, the rate may be mentioned against the first name only.
£ To be filled in, if the worker is employed on piece rate basis.
// By “Wages payable” is meant gross wages earned by a workman.
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FORM IIL

Register of advanees made to employed persons

Name of the establishment:

| Purpose (s)

' pate on !

I

No. of instal-]

- Ticket - ] - Date and . ments by i Postpone- | which tiotal |
S. No. Name- . bernum i Department ; amount of | for which }which adva)rf\ceimems grantedl amount re- ] Remarks
: - ; D advances madeadvances mirde: '+, Lo repaid | ‘t paid .
- : o . i ! i
L C e N T P S 8 T sy e

FORM 1V
Annual Return
Wages and Deductions from Wages

Return for the year ending 3ist December, 19...

1. «) Name of the factory or establishment and postal
address.

b) Industry.
2. "Number of days worked during the year.
* 3. @) No. of man — days worked during the year.

' Persons receiving Rs. 200/- and
more but less than Rs. 400/-

Persons receiving less
than Rs. 200/-
]

Adults,
Children.

b

% 3. b) Average daily No.i ! Persons receiving

! Persons receiving 'Rs. 200/- and more
of persons employ- |
ed during the 3’ear31655 than FRs, 200/ butR sl.estisﬁot}ian
Adults.,
Children.

¢} Gross amount paid as remuneration to persons getting
less than Rs, 200/- including deduction under section
742) of which the amount due to profit
Sharing bODUS 38 viiveiiiaiieii i iaenanes amd whalt due to
money value of concession £, is ..
Gross amount paid as remuneration to persons getting
Rs. 200/- and more but less than Rs. 400/- including
deductions under section 7(2) ......c.ovvennen. of which
the amount due to profit sharing bonus is .....eev.enn.
and that due to money value of concessions is

a)

4. Total wages paid including deductions under section T(2)
on the following accounts:

. j
Persons receiving less ¢ Persons receiving Rs, 200/- and
than Rs, 200/- i more but less than Rs. 400/-

2) Basic Wages including over-
time wages and non-profit
sharing bonus.

b) Dearness and other allow-
ances in cash,

¢} Arrears of pay in respect

~of previous wyear paid du-
ring the year.

Number of cases and amount realised as:

Persons receiving less . Persons receiving Rs. 200/- and
than Rs. 200/- i more but less than Rs. 400/-

No. of Cases | Amount | No. of cases Armount
I ! S,
a} Fines.
b) Deductions for
damage or loss
¢} Deductions for
breach of con-
tract.
8. Disbursement from the fine fund )
Purpose Amount
a) .
b)
¢}
@)
7. Balance of fines fund in hand at the end of the year ......
Signature ...ovoevviiriiineiiena.
Designation ...... e

* This is the aggregate number of attendances during the year. .

% The-average daily number of persons emploved during the year
is obtained by dividing the aggregate number of attendances during
the vear by the number of working days.

£ Money wvalue  of concessions should he obtained by taking the
difference of the cest price paid by the emplover and the actual
price paid by the emplovees for supplies of essential commedities
given Iree or at concessional rates.

FORM V

Abstract of the payment of wages Act, 1936, and the
Rules made thereunder

To whom the Act Appiies

1. The Act applies to the payment of wages to persons
in the establishment receiving less than Rs. 400 a month.

2. No employed persons can give up by contract, or agree-
mendt, his rights under the Act.

Definition of wages

3. «Wages» means all remuneration payable to an empioyed
person on fulfilment of his contract of employment.

It includes bonus or any remuneration ¥ payable in terms
of a settlement or an award, any remuneration for overtithe
work, or for holidays or leave peried and any sum payable
for want of a proper notice of discharge.
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It exeludes —

(q) the value of house accommecedation, supply of light,
water, medical attendance, or other amenity or of any service
excluded fry the State Government;

{b) the employer’s contribution to @ pension or provident
fund;

(¢) travelling allowance or concession or other special ex-
penges entailed by the employment;

(d) any gratuity payable on discharge.

Responsibility for and methed of payment

4, The manager of the factory is responsible for the pay-
ment under the Act of Wages to persons employed under him,
and any contractor employing persons is responsible for pay-
ment to the persons he employs and in the case of an indus-
trial establishment the person responsible, if amy, and em-
ploeyer are jointly and severally responsible for such payment,

35, Wage-periods shall be fixed for the payment of wages
at jntervals not exceeding one momth.

6. Wages shali be paid on a working day within 7 days
of the end of the wage period (or within 10 days if 1,000 or
more persons are employed).

The wages of a person discharged shall be paid not later
than the second working day after his discharge.

7. Payments in kind are prohibited.

Fines and deductions

8. No deductions shall be madde from wages except those
authorised under the Act (See paragraphs 9-15 below).

@, (1) Fines can be imposed only for such acts and Omis-
sions as the employer may, with the previous approval of
the Labour Cominissioner, specify by a notice displayed at
or mear the main entrance of the establishment and after
giving ithe employed person an opportunity for explanation.

(2) Pines —

(&) shall not exceed three naye paise in: the rupee;

(b} shall not be recovered by instalments, or later than
sixty days of the date of imposition;

(¢) shall be recorded in a register and applied to such
purposes beneficial to the employed persons as are
approved by the Labour Commissioner;

{d) shall not be imposed on a child.

19. (a) Deductions for absence from duty can be made ondy
on account of the absence of the employed person at times
when he should be working, and such deductions must not
exceed an amount which is in the same proportion to his
wages for the wage period, as the time he was absent in
that period is to the total time he should have been at work.

(b) If ten or more employed persons, acting in concert,
absent themselves without reasonable cause, and without due
notice, the deduction for absence can include wages for eight

days in lien of notice, but —

(1) no deduction for breaking a contract can be made from
2 person under 15 or 5 woman,;

(2) there must be @ provisien in writing which forms part
of the contract of employment, requiring that @ specific
pericd of notice of intention ito cease work not exceeding
15 days or the pericd of notice which the employer has to
give to discharge @ worker, must be given to the employer
and that wages may be deducted in Heu of such notice;

(3} the above provision must be displayed at or near the
main enirance of the factory, or industrial establishment;

(4} no deduction of this mature can be made until a notice
that this deduction is to be made has been posted at or near
the main entrance of the factory or industrial establishment;

{5) no deduciion must exceed the wages of the employed
person for the period by which the notice he gives of leaving
employment, is tess than the motice he should give under his
contract.

11. Deductions can be made for damage to or loss of goods
expressly entrusted to am employed person or for loss of
money for which he is required to account, where such damage
or loss is due to his meglect or default.

Such deduction cannot exceed the amount of the damage

or loss caused and can be made omly after giving the em-
ployed person an opportunity for explanation.

12. Deductions.can be made, equivalent to the value thereof,
for house accommmodation, amenities or services i(other than
tocls and raw material) supplied by the employsr, provided
these ane waccepted by ithe employed person as a pant
of the ‘termis 'of his employment and have in the case of
anrenities and services authorised by order of Govern-
ment.

13. (@) Deductions can be made for the recovery of advan-
ces, 'or for adjustment of over-payment of wages.

(b)) Advances made before the employment began can only
be recovered from the first payment of wages for a complete
wage period but no recovery can be made of advances given
for travelling expenses before employment began.

(¢) Advances of unearned wages can be made at the pay-
master’s discretion during employment but must not exceed
the amount of four months' wages without the permission
of an Inspector.

These advances can be recovered by instalments, spread
over not more than 18 months and the instalments must not
exceed one-fourth of the wages for any wage-period.

14, Deductions can be made for subscripiion to and for
repayment of advances from any recognished provident
fund.

13. Deductions can be made for payment to co-operative
socteties approved by the State Government or to the postal
insurance, subject io any conditions imposed by the State
Government.

{nspections

16. .An Inspector can enter on any premises, and can exer-
cise powers of finspection (including examination of docu-
ments and taking of evidence) as he may deem necessary
for carrying out the purposes of the Act.

Complaints of deductions or delays

17. (1) 'Where irregular deductions are made from wages,
or delays in payment take place, an employed person can
make an application in the prescribed form within six months
to the Awufority appointed by the State Government for
the purpose. An application delayed beyond this period
may be rejected unless sufficient cause for the delay is
shown.

{2) ‘An Inspector under the Act or any legal practitioner, or
when authorised in writing by the employed person any
official of a registered trade union, or with the permission
of the Amthority, any other person can also apply to the
Amthority for a directoin under section 15 (3) on behalf of
an employed person. In case an employed persen is dead,
his legal representative can also make an application for 4
similar direction,

(3) A single application may be presented by, or en
behalf of, ahy number of persons helonging to the same
factory or industrial establishment the payvment of whose
wages has been delayed.

Action by the Authority

18. The :Authority may award compensation to the em-
ployed person in addition to ordering the payment of de-
layed wages or the refund of illegal deductions. If rmay
also direct the payment of such compensation in cases, ‘where
the amount deducted or the delayed wages are paid by the
employer to the employed person or his legal representative
before the disposal of the application.

I 2 malicious or vexatious complaint is made, the Authority
may impose a penalty not exceeding Rs. 50 on the applicant
and order that it be paid to the employer.

Appeal against the Authority

19. An appeal against a direction made by the Authority
may be preferred, within 30 days, to the District Court: —

{(a) by the paymaster if the iotal amount directed to be
paid exceeds Rs. 300;

(b} by an employed person or any legal practitioner or
any official of 4 registered trade union authorised in writing
to act on his behalf or any Inspector under the Act or any
other person authorised by an authority to make an appli-
cation under sub-gection (2) of section 15 and in the case
of death of the employed person, hig legal representstive, if
the total amount of wages 'withheld from him or his co-work-
ers, exceeds Rs. 50;

i{c) by a person directed to pay a penalty for a malicious
or vexatious application. '
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Punishment for breaches of the Awt

20. Any one delaying the payment of wages beyond the
due date, or making any unauthorised deduction from
wages is liable to a fine up to Rs. 5§00, but only if prose-
cuted with the sanction of the Authority or the appellate
Court.

21. The paymaster who —

(1) does not fix a wage-period, or

(2) makes payment in kind, or

{3 fails to display at or near the main entrance of the
establishment this abstract in English and in the language of
the majority of the employed persons, or

(4) who coniravenes any of the rules made under this
Act, is liable to a fine which may extend up fo Rs. 200/-

A complaint to this effect can be made only by the Ins-
pector, or with his sanction.

By order and in the name of the Administrator
of the Union Territory of Goa, Daman and Diu.

A. F. Couto, Seeretary, Industries and Labour De-
partment.

Panjim, 16th June, 1564,
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